PR

Curitiba (Matriz)
Avenida Parana, 326
Cabral

CEP 80.035-130

+55 413091-3400

Londrina

Rua Dr Elias César, 55
Sala 902, Jardim Caicaras
CEP 86.015-640

+55 43 3029-0016

Toledo

Rua Bonfim, 1741
La Salle

CEP 85.902-080
+55 45 3277-0557

Maringa

Avenida Dr Gastao Vidigal, 966
Loja 01, Zona 08

CEP 87.050-440

+55 44 3025-5559

SP

Sao Paulo

Avenida Engenheiro Luiz Carlos Berrini, 1748
Sala 1403/1405 - Cidade Moncdes

CEP 04.571-000

+55112639-0016

RS

Cruz Alta

Rua Domingos Verissimo, 210
Sala 101

CEP 98.010-110

+55 55 3343-2890

(o

Itajai

Rua Osvaldo Reis, 3281
Sala 1109, Praia Brava
CEP 88.306-773

+55 47 3514-5675

MT

Sinop

Rua das Castanheiras, 1001
Sala 505, Setor Comercial
CEP 78.550-272

+55 66 3515-0743
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Message from

2020, a year that will go down in history. For
Aralz Advogados, 2020 would already be a
special year. The 20 years of a law firm, twen-
ty years of doing things differently, of mak-
ing a difference. Not just that, it was the year
in which one of the biggest crises of the 21st
century came to light and created difficulties,
sadness for some, challenges for others, but
also new opportunities.

As a characteristic incorporated into the DNA
of Arauz Advogados, values such as resilience,
creativity, innovation, and humanity were
highlighted in our internal relationships and
with our clients in the past year.

Our legacy over these 20 years has been built
in the field, in factories, on the streets, travel-
ing the world to go further than many imag-
ined. We knew how to be humble and patient,
until we tamed the beasts, climbed on their
shoulders, and contemplated the opportuni-
ties we didn't even know existed.

We took on risks, challenges, and commit-
ments as if we were big, even before we were.
Like a sculpture that was once rough stone,
everything we needed was already there,
within our DNA, and nothing could stop us!
Therefore, the 2020 global crisis made us
stronger.

We drove forward and with each battle, more
soldiers believed in our cause. Today we are
many, with the same purpose: “Act within the
law, but out of the box."

Our rules are clear, so it's easy to follow them:

- we don't put our interests ahead of those of
our clients.

« our positions and work should be embedded
with truth.

- we do not disrespect the dignity of people.

- we operate in productive projects.

- we should think big.

That's why, within this purpose, in this year

of crisis and difficulties, we try to be, as we
always have been, close to our employees,

Annual Report 2020 | Aradiz

partners and clients, supporting their busi-
nesses and making our presence known, even
from afar.

We feel the positive results up close by invest-
ing in technology, state-of-the-art equipment
and taking care of our relationships, always
closely.

We are proud of having man-
aged to stand firm, as good
tools for problem solving and
new opportunities for ev-
eryone who stayed with us.

Growing 57.5% in revenue - in
an atypical year - demon-
strates the strength we have,
the will to fight.
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We began our story 20 years ago, with a fa-

vorable economic scenario, optimistic about
the recovery of the economy and the oppor-
tunity to conduct new demands and business.
We started with just nine lawyers, and with
countless events - political and economic
- over the years that have transformed the
country and the world. We work alongside our
clients, seeking to exercise of law in an inno-
vative and dynamic way.

Inthe year we celebrate our 20th anniversary,
we experienced a drastic structural, econom-
ic, social, and cultural change in the world. A
troubled year and a scenario of low expecta-
tions. But, once again, we faced this challeng-
ing period together, dedication ourselves to
business and effectively meeting the inter-
ests of each client.

“‘With the accelerated flow of information,
customer demands must be met almost im-
mediately, in a qualified manner. On the oth-
er hand, it facilitated access to extension and
specialization courses, enabling legal profes-
sionals to increasingly improve their respec-
tive interests,” says Edgar Speck.

Annual Report 2020 | Aradiz

The office grew,
but the care for
our clients is still
the same.

We have the security of having a panel of
qualified professionals who are dedicated
to delivering the best results in a creative,
agile, and simple way. We always count on
the support and ethics of our employees,
who in these 20 years have helped us build
history.

“It is currently possible to foresee the con-
solidation of the office in a national scenario
over the next two decades. Our performance
in agribusiness has opened the door for us to
take our legal services anywhere, simply by
acting hand in hand with ethics, commitment
to clients and passion for what we do,” says
Clévis Suplicy.
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“The agility, proximity and simplicity in the
relationship with our clients is a great as-
set and generates countless positive results.
Even applying technology, our clients’ profile

- and the law market - trust is stillan import-
ant component, along with competence and
knowledge in law. " says Flavio Souza.

Annual Report 2020 | Aradiz

Our numbers in 2020

Lawyers
units in employees
Brazil
increase in revenue
published
articles

of our employees
are women

hour workload

1
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We know the firm has
reached its current level
due to the excellent people
that work here. One of our
office's constant concerns
is retaining talent and driv-
ing our employees’ growth.
Since 2019, Arauz Advoga-
dos has adopted measures
focused on reducing work-
force turnover.

Such measures consisted of
opening a channel with HR
so that doubts, concerns,
complaints, and sugges-
tions were listened to with
greater attention and for-
warded to the leaders for
them to act, changing the
mindset that our office was
more than a workplace, it
was also a place of choice.

Furthermore, we imple-
mented and improved the
life insurance offered by
the office, replaced the food
benefit, meal benefit and
fuel benefit providers, in-
creasing the range of part-
ner distributors. Our Dot
Web was structured, allow-
ing employees to register
their home office timecard
or record/correct entries,
among other numerous im-
provements.

In 2020. Arauz Advogados
continued its internal struc-
turing project by expand-
ing the Human Resources
department, because of its
concern for maintaining an
environment conducive to
everyone, and considering
the exponential employee
increase (which generates
new challenges and greater
responsibilities).

The Human Resource de-
partment’s prerogative is
to build a relationship be-
tween the firm and its em-
ployees (lawyers, interns,
employees), seeking to pro-
vide a corporate environ-
ment that is conducive to
creation and productivity
through methods that value
and motivate employees.

Later in 2020, to measure
and improve the work en-
vironment, the firm sought
certification promoted by
the Great Place to Work in-
stitution, which is the Global
authority that certifies the
best companies in the world
regarding internal work en-
vironments, based on an
internal assessment with
employees. The methodol-
ogy consisted of conducting
an internal survey with all
employees (guaranteeing
the confidentiality of each
survey participant), regard-
ing several issues about the
work environment.

And with great satisfaction,
the firm obtained the GPTW
Certification through this
survey, which grants the
firm.

Annual Report 2020 | Aradiz
recognition, before third
parties - mainly clients and

Annual Report 2020 | Aradiz

partners - as a company
that is one of the Best Plac-
es to Work!

Nevertheless, the Certifi-
cation process allowed the
office to raise the main em-
ployee demands and expec-
tations, which allows us to
focus on new projects for
the continuous improve-
ment of the work environ-
ment. Thiago Collodel, co-
ordinating partn er of the
Labor Law department

“The GPTW survey shows
us the company’s main
strengths, helps us

correct flaws in People
Management and helps
create a healthy and
productive environment.
We must increasingly
strengthen communication
and show everyone the
way forward for Aratiz

to become a reference in
excellence within the legal
area,” says Isaias Pereira da
Silva, Human Resource
manager.

15
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SINCE 2019, WE ARE SIGNATORIES
OF THE UNITED NATIONS
GLOBAL COMPACT

Organizations that are

part of the Global Compact
commit topublicly adopt
collaborative actions

and conduct based on 10
(ten) principles, which are
universally accepted and
originate from the Universal
Declaration of Human
Rights, the ILO Declaration
on Fundamental Principles
and Rights at Work, the Rio
Declaration on Environment
and Development and the
United Nations Convention
against Corruption.

Why did we choose to join
this global initiative?

We believe in strengthening
our image and credibility with
our customers, employees, and
partners.

Greater acceptance of diversity,
contributing to our services.

Greater professional and employee
satisfaction and engagement.

Acknowledge the value of well-
being at work.

Increased motivation and
commitment of all employees.

Encourage the implementation of
socially responsible behavior.

Practice transparency in the
management and presentation of
information.

Improve ethical competitiveness in
the activities provided.

TO RESPECT

+ and support the protection
of internationally recognized
human rights.

TO GUARANTEE
{ } the company does not

violate human rights.

TO SUPPORT
[@@ @ freedom of association and

effective recognition of the right
to collective bargaining.

TO ERADICATE
all forms of child labor in the
production chain.

TO ELIMINATE
all forms of forced or
compulsory labor.

This is a voluntary participation initiative,
which encourages the engagement of the
private sector in the implementation of
business practices with internationally agreed
values and purposes in the areas of human
rights, labor relations,

environmental protection and combating
corruption to build a freer, more equitable and
fairer world.

Annual Report 2020 | Aradiz

practices that eliminate

TO ENCOURAGE Q
+

any type of discrimination
in employment.

TO ASSUME ®)
practices that adopt a $ ‘
preventive approach to

environmental challenges.

TO DEVELOP
initiatives and practices
A i
to promote greater
environmental responsibility.

TO ENCOURAGE Q
the development m
and dissemination

of environmentally
responsible technologies.

TO COMBAT
corruption in all its forms,
including extortion

and bribery.

There are currently more than 16 thousand
members, distributed in 69 local networks,

covering 160 countries. Small, medium, and
large companies, academia and civil society

organizations related to the private sector take

part in the initiative. The Global Compact is
headquartered in New York, USA.

17
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Internal Fostering Program

Monthly Legal
meeting

Marketing and
Communications

Rankings

Conceived in 2019 by partner Rafaela Aiex Par-
ra, our corporate responsibility project seeks
to integrate human capital into the values and
principles of Aralz Advogados.

o =
a
. ilp)

Workshops Academic
Publication

5 3

.....

Events Study ESG

Groups Projects

“Understanding the firm as a business organization, endowed
with a social function and, from that, absorbing the need to
follow the principles of corporate responsibility, is the recipe
for success in modern law"” - says Rafaela Parra.

Within this scope, the high-
lights in 2020 are:

Monthly Meetings: held ev-
ery last Thursday of each
month in a virtual format,
with the presence of all le-
gal and administrative per-
sonnel, aiming at interacting,
aligning objectives, depart-
ment communications and
socialization of the entire
office at a time of social dis-
tance.

Workshops: with topics re-
lated to physical and mental
health, productivity, modern
lawyer skills, assertive com-
munication, diversity in the
workplace, financial market,
risk management and rou-
tine planning. The meetings
were virtual and participa-
tory (live), with interaction
for questions and comments
in real time with the invited
professionals.

Webinars: organized by the
office, with the participa-
tion of outside guests from
important entities such as
Embrapa, FGV, USP, Climate
Bonds Initiative, Ministry of
Agriculture, Livestock and
Supply, Ministry of Mines and
Energy, trading companies
and securitizers. Import-
ant topics for the country's
economy were discussed,
such as the Green Market,
ESG Criteria and Agricultural
Commodities, the practical
aspects of Renovabio, the
practical and controversial
topics of the Agro Law, in ad-
dition to discussions involv-
ing legal regulation arising
from Covid-19 and its effects
on agribusiness, labor, tax
and environmental matters.

Articles: written by our part-

ners, lawyers, and interns.
More than 45 articles were
published on our blog, in ad-
dition to the Valor Economi-
co, Estaddo, Folha Agrico-
la newspapers, Sindiavipar
magazine, and the Migalhas
and Conexao Agro portals.
Topics such as LGPD, Arbitra-
tion and Rural Product Bonds,
Customs Regime, Taxation,
Hedge Contracts, ESG Crite-
ria, Judicial Recovery Law,
Land Acquisition by foreign-
ers, PIX functionalities, Con-
tracts in Civil Law, among
others, were addressed.

Study Group: contemporary
legal issues were present-
ed and discussed at weekly
meetings every Wednesday,
with the participation of law-
yers and interns. The group
dynamic is participatory,
with the active voice and
arguments of all members,
and debate among all those
present. The group takes
place in a virtual format,
which allows all branches to
participate. The main themes
in 2020 were: Opportunities
for lawyers in agribusiness,
Carbon Market, controversial
aspects of Funrural, partic-
ularities of Rural Lease Con-
tracts, case analysis involv-
ing practical issues of civil
liability in the grain trade, in-
ternational arbitration, in
addition to the main aspects
of Renovabio and issuance
of C -Bios, topics related to
Covid-19 such as eviction
suits and surety insurance,
and the legal regulation of
the Home Office.

Annual Report 2020 | Aradiz

“Internal commu-
nications with our
employees are a
priority. Giving our
lawyers visibility in
our external cam-
paigns, media, and
social networks,

is too.

We want to be in-
creasingly recog-
nized and respect-
ed in the national

legal scenario.” - says
the Project Coordinator,
Rafaela Parra
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‘With the study group
meetings, my greatest ex-
pectation is learning. Learn
different things related
to the focus theme of the
office. Today, a good le-
gal professional needs to
know a little about a va-
riety of fields and under-
stand what their clients’
main activity is. The study
group also brings people from different office
departments together, and this exchange is
important not only on an intellectual level, but
on a personal level." - Aline Antunes.

‘I see it as a way to es-
tablish a connection and
integrate all the office's
employees. Also, the im-
portance of all people be-
ing on the same page in
terms of common goals,
despite having different
roles. After all, when per-
son does their part, they
make it possible for the
team to achieve good results with quality and
efficiency.” - Andrea Freitas.

“Every law firm needs to
have a well-defined legal
culture that is well com-
municated to its members.
The Program is an effec-
tive tool to fulfill and con-
solidate this requirement,
bringing people together
and transmitting institu-
tional values.”

- Felipe Bonfim.

“The firm performs pecu-
liar jobs in agribusiness
and cooperativism. Some
performances are often
unknown to everyoneinthe
office (much is due to the
size and existence of sev-
eral departments). By es-
tablishing Monthly Meet-
ings, it will be possible to
keep everyone aware of the
activities that Araliz Advogados performs. As
a professional who is beginning their career,
| see this as a source of inspiration to devel-
op similar work! " - Guilherme Basso.

‘I believe that the Arauz
DNA program has been ex-
tremely positive. What | can
say in the short period of 3
years that | have been part
of the firm's team, is that
meetings with all members
were rare. | dare say that |
had never participated in an
event like the one that took
place earlier this vyear."-
Hana Luysa Dianin

‘I believe that the initiative
of the Aradz DNA program
is very interesting and a
way to improve the tasks
carried out at the office,
presenting matters that
are considered as some-
thing that should be known
by everyone in the office in
a more dynamic way. The
Araiz DNA brings
personnel closer, since
in participatory programs we all join in as a
team, helping each other, making way for a
lighter and more communicative environment
amongst us.” - Laryssa Leal.

‘I hope that the group adds
multidisciplinary  knowl-
edge, that it brings themes
that are current/neces-
sary in the legal world up
for discussion, that it is an
opinion maker, of course,
and that this can be applied
in practice (that's the most
important thing). Plus, |
think it ends up being a
great opportunity to awaken new interests -
I, for example, had never researched my topic
and ended up enjoying it. Breaking away from
your comfort zone is wonderful."

- Loris Maestri.

“ It is certainly a way of
bringing all office depart-
ments closer together. It
is a form of integrating the
work we handle and office
activities. | like having this
vision of the office as a

‘whole'.
- Manoela Barnack.

‘I believe that the DNA Pro-
gram is an opportunity to
come in contact with sev-
eral subjects that are pro-
fessionally and personal-
ly important, considering
the relevance and current
affairs of the issues ad-
dressed. The diversity of
activities and topics dis-
cussed add a lot and allow
for proximity between office members, mainly
due to the format adopted and the opportuni-
ty to listen and share experiences, facilitating
connections and interaction.”

- Mariana Rodrigues.

Annual Report 2020 | Aradiz

“An office with academic
visibility demonstrates a
concern with being up to
date and | believe that the
office advances compared
to others who have no ac-
ademic connection. It en-
courages employees, and
many like it, but do not look
for opportunities to

write and expose their
knowledge, and it's an excellent opportunity
for those who do enjoy it."

- Rafaela Castanho.

“The Aradz DNA program
made it possible for em-
ployees to become closer
through workshops and
monthly meetings. | believe
this is a great way to pro-
mote integration, making
us feel we are increasing-
ly part of the office, in ad-
dition to the vast learning
experience regarding the
subjects covered in the lectures.”

-Renata Vasconcellos.

‘It is extremely important
to seek continuous de-
velopment, and to be en-
couraged “in house" by the
firm's events is a great op-
portunity and a privilege
- Suellen Fugie.

21
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“At Arauz Advogados, we designed
strategies so that we could adjust
to the new reality.

For the telework transition process,
for example, we established
guidelines and restructured
ourselves to meet our demand and
our employees.

It was a moment of connection and
greater proximity to our clients
through a connected network.
Even in the face of challenges,

the office had positive revenues

in 2020 and for the following

year, with new improvements and
strategies, using technology to our
advantage and overcoming

the challenges”.

AND THE NEW
NORMAL

Experts say that we are moving towards Lawyer
4.0, brought about by technological acceleration,
and aimed at transforming the legal market into a
more agile and efficient process.

23



@arauzadv

“Global digital
growth shows no
signs of slowing
down, with @ million
new people around
the world accessing
the Internet every
day. This growth is
clearly stimulat-
ing the use of social
media. 45% of the

world's population
are now social media
users: an impressive
3.5 billion people”

/arauzadvogados
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OUR

“Only 29% of women are in leadership po-
sitions, according to statistics from the
15th edition of the International Business

Report (IBR) - Women in Business 2020,
carried out by Grant Thornton."

27
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OUR

Curitiba

In 2000, we opened
our first branch..

Toledo

With our entry into
agribusiness and
contact with large

credit cooperatives, we
began activities in the
Toledo branch, a region
with intense activity in
agriculture and wide
growth in the tourism and
cultural scene.

2000

2009

Londrina

Three years later, we
opened the Londrina
branch, a city that
was moving towards
being an environment
of innovation and
technology for
agribusiness.

Annual Report 2020 | Aradiz

Our branches are so important to Araiz's success,
that talking about 20 years of history without
mentioning them makes no sense.

[ ] D < ~
Maringa Sao Paulo
After our process of 2015 We expanded our 2019
internationalizing structure and
demands, increased the number

transparency with
clients and the
advancement of the
agricultural plan,
our opportunity
arose in Maringa

mpgEaE R 44 == =

Cruz Alta

Then, even with
the economy’s
retraction,
with an eye on
the future, we
expanded our
brand to Rio
Grande do Sul.

2013

of employees.
New demands
and emergencies
emerged, and in
2018 came the
chance to open our
headquarters in
Sao Paulo.

Itajai e Sinop

Recently, the
expansion of our
brand by opening of
two new branches.
With each of these
expansions came
new partners and
employees.

2018

29
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We spoke with the heads of our
units who are so important to Arauz
Advogados’ success, so they could

share their journeys.

“My path at the office began in 2015, when another colleague recom-
mended, | join the Curitiba unit. As a result, in 2019, | started the project
of opening a branch in the city of Sinop. In my opinion, the Sinop branch
proves its importance, given the strength of agribusiness in the region.
In the same sense, the procedural effectiveness carried out in loco in the
processes we sponsor is also essential.

Furthermore, the routine of the work carried out at the branch is very dy-
namic, as | have held numerous meetings, visited Judge's chambers, and
in addition, we are much closer to C.Vale's units. Anyway, there is a new
challenge every week. | am particularly happy with the work developed
here and optimistic about 2021"

Carlos Eduardo
G. de Almeida
Sinop, MT

“It was 2015 when, by complete coincidence, | met one of the partners at
the firm, now a great friend, Mr. Clovis Suplicy. | offered my services by in-
terrupting him in the middle of a task that he was performing at a certain
client in Rio Grande do Sul. Two weeks later, | received the phone call that
would change the course of my personal history. On that call | was of-
fered the job proposal for the role of junior lawyer by Mr. Clévis.

| decided to accept the challenge. The year after | joined, we opened a
branch in Rio Grande do Sul. Since then, with effort and patience, | gained
my space in the Office. We grew together. We were 30 lawyers and to-
day we are over 90. Currently, just over 5 years later, | have the honor of
joining the board of partners and carrying out the important mission of
coordinating the Agribusiness Credit Bonds sector, in addition to the no
less important task of leading our team in Rio Grande do Sul.”

Bernardo
Vianna
Cruz Alta, RS

Janaina Lopes

“During college, | interned at the Federal Court but, despite admiring the work
done there, | felt that only as a lawyer would | be challenged personally and
professionally. In November 2015, the opportunity arose to work at Aralz, at
the branch that would open in Maringa. | was interviewed by partners Flavio
and Thiago and, right away, | realized that the office’'s mission was aligned
with mine. The goal has always been to develop the office in the Maringa re-
gion, in addition to offering clients the structure, proximity and agility neces-
sary to solve problems and execute strategies. In these 6 years, I've noticed
that the initial goals were achieved and with them new goals emerged, re-
flecting the Araliz way, which incessantly searches for growth, without losing
sight of the importance of personal relationships.”

Maringa, PR

Annual Report 2020 | Aradiz

‘I was elected President of the Special Committee on Agribusiness and
Agrarian Relations of OAB/SP, for the three-year period of 2016-2018.

Thus, | began participating in the national meetings of the Presidents of

the Agribusiness Commissions from all over Brazil. Our first meeting was
articulated by Mr. Ricardo Alfonsin, who was, at the time, President of the
Agribusiness Commission of Rio Grande do Sul. That's when | had the huge
pleasure of meeting Mr. Carlos Arauz. Empathy was instant and we started
a friendship that surpassed our comradery as lawyers. These meetings with
the Presidents happened again in the two following years, during Expointer,
the Agricultural Exhibit of Rio Grande do Sul, in Porto Alegre. My trajectory in
law has a milestone when | worked for sixteen years as an intern and part-
ner at the law firm of Professor Arnoldo Wald. In early 2020, | had a meeting
with Mr. Carlos Arauz at the Itajai branch, in an attempt to outline a work
and promotion strategy for the office in the State of Sao Paulo. From my
point of view, Sao Paulo, and the State as a whole, has a large market in the
Agro sector, still little explored and lacking professionals specialized in the
sector. In this way, | understand that by defining an intelligent strategy, the
probability of the Arauz Advogados branch establishing solid and productive
roots in the State of Sdo Paulo are real and palpable.”

Cintra

Guilherme

Sao Paulo, SP

“Having graduated, | started to practice law in the corporate labor area, a
subject that | specialized in and began to have contact with the most di-
verse business fields, but focusing on work with agricultural cooperatives
and meat packing plants. Due to this strong performance in agribusiness
and to the day-to-day routine in hearings, even before joining the Aralz

Advogados team, | had the opportunity to meet Carlos Henrique, who

until then was the lawyer responsible for the Toledo branch, and Diogo
Hoffmann , who remains with us. After some time, | received an invitation
from Thiago Collodel to replace Carlos Henrique in the region’s labor de-

Carlos Chemin

Toledo, PR S .
partment, which kickstarted my path at the office on August 1st, 2013."

“After | graduated, | moved to Curitiba in search of better opportunities, as
law has always been my goal. | worked in two other offices before joining
Aralz Advogados. In March 2009 | was hired with the mission of return-
ing to the countryside and developing the newly opened branch in Lon-
drina, our firm's second. We began with a credit recovery portfolio, from

a cooperative that was undergoing an intervention. The challenge was
huge: gaining everyone's trust and developing the branch, bringing in new

customers. It was just me and a secretary. In the beginning, in addition to Rafael
being a lawyer, | worked as an intern (at that time proceedings were still Alencar
kept on file and processed in paper), an office boy, a locator, in short, a Londrina. PR

little bit of everything. Today, looking back, after almost 12 years of expe-
rience, | am very proud to be able to say that we are a great team in our
branch. There are 16 excellent professionals, who carry out their activities
with love and dedication, giving their valuable contribution to the growth
and success of our office. | just have to thank the office, especially Carlos
Araudz and Edgar, for the confidence and opportunity given to me over a
decade ago, to be part of this great team!”
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Our First Kick-off Site

In March 2020, still not knowing what lay
ahead and how challenging the year would be,
we had the opportunity to hold our first Kick-
Off Meeting.

An integrative meeting between all partners,
lawyers, and employees to present the proj-
ects implemented in the previous year, future
actions for the year, share our results, align
expectations, and strengthen our culture.
In this off-site event, we presented:
- The Annual Report 2019.
Expansion and creation of new depart-
ments: Environmental, tax advisory, inter-

national tax and arbitration matters.

Creation of the marketing and communi-
cation department.

The 10-year anniversary of the Controller-
ship department;

Creation of our internal development pro-
gram, The DNA.

Recognition and awards.

Among other actions and projects

Annual Report 2020 | Aradiz

André Carvalho

The alignment of the

firm's ideas and purposes

is, without a doubt, some-

thing to be prioritized

when conducting the re-

lationships of the people
who are part of it.

Events and actions that contribute to the ex-
change and exposure of this information cer-
tainly reflect positively on the firm's results.

Clear and well-publicized information, rules
and criteria are essential to cultivating a
healthy and harmonious environment. | found
it valid in relation to exposing general and
common themes, as well as for the interac-
tion of the legal departments in relation to the
technical issues dealt with.

Paulo Sant’'Anna

Without a doubt, there are

countless other ways to

integrate people and make

them feel integrated, aim-

ing at productivity. | think

it's interesting to explain
what the activities developed by a certain de-
partment specifically are (such as, for example,
that in RJwe act both for creditors and for debt-
ors, our line of thought and performance, con-
ciliatory posture of interests, concrete cases in
which we operate, what we did, etc.).
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ts and

X1l CBAr Curitiba Pre-Moot
Date: 13 and 14/03

Panel between UERJ and USP (as
co-arbitrator) and panel between
PUCRS and FGV-Rio (as Chair
Arbitrator) Speaker: William Basso

COVID-19 & Agribusiness:
Economy, environment, and
green market

Date: 14/04
Speaker: Rafaela Parra

The impacts of Law No. 13,986
on agribusiness

Date: 20/04
Speaker: Rafaela Parra

COVID-19 & Agribusiness:
Risk management, tax, and
labor aspects

Data: 23/04

Palestrante: Gabriel Placha e
Thiago Collodel

Ecological Identity and the future
of the Environment 5.0 in Brazil

Date: 04/06
Mediator: Rafaela Parra

Sustainability and livestock
raising - Theory and practice

Date: 25/06
Speaker: Rafaela Parra

Agrobusiness Law - Controversial
and practical topics

Date: 26/06

Speakers: Gabriel Placha e
Bernardo Vianna

Mediator: Rafaela Parra
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Sustainability, 2030 agenda and
Agribusiness: Myths and Truths
Date: 01/07

Speaker: Rafaela Parra

Il AGROTALKS - Being a Lawyer
and Agribusiness: Rural Credit

Public and Private Financing in
Agribusiness and the role of the
lawyer in Agribusiness: acting in
the public and private sectors
Place: Londrina/PR Date: 02/07

Speaker: Carlos Aralz, Rafaela
Parra and Rafael Comar Alencar

VWOMEN DISCUSS AGRO:

The New Agro Law and dispute
resolution

Date: 07/07
Speaker: Rafaela Parra

LAW & AGRO: Recent decisions in
Environmental Law

Date: 08/07
Speaker: Rafaela Parra

LAW & AGRO: Agriculture: Facts
and Myths

Date: 23/07
Speaker: Rafaela Parra

Environmental Rural Registry:
current situation

Date: 13/08
Speaker: Rafaela Parra

WEBINAR IBERC #12
Comparative Law and Covid-19
Exhibitor: Paulo
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Il Parana Congress on
Agribusiness Law: Rural Credit
and the new Agro Law

Place: Londrina/PR Date: 09/09
Chairman: Rafael Comar Alencar

Il Parana Congress on
Agribusiness Law:

| Scientific Meeting of
Agribusiness Law and
Economic Analysis of Cisg
as an Applicable Law in the
Resolution of International
Disputes on Agricultural
Commodities

Place: Londrina/PR Date: 10/09

Speakers: Heloisa Fuhr Bonamigo
and Mariana Santos Rodrigues
and Guilherme Basso

Il Parana Congress on
Agribusiness Law:

Current Tax Issues in Agribusiness
and Main Innovations in the
Agribusiness Law

Place: Londrina/PR Date: 11/09

Speaker: Gabriel Placha and
Rafael Comar Alencar

VIRTUAL ROUND TABLE IMPACTS
OF THE COVID-19 PANDEMIC ON
CONTRACT LAW.

Mediation and arbitration in
times of crisis

Speaker: Paulo Nalin

Agriculture - A State Policy
Date: 24/10
Speaker: Rafaela Parra

XIX Brazilian Congress of
Constitutional Law and
Citizenship

Date: 30/10
Chairman: Rafaela Parra

Agriculture - A State Policy
Date: 24/10
Speaker: Rafaela Parra

XIX Brazilian Congress of
Constitutional Law and
Citizenship

Date: 30/10
Chairman: Rafaela Parra

WEBINAR PPGCOOP - PUC/PR:

The impact of the LGPD (General
Data Protection Law) on cooperatives
= awareness for adaptation

Date: 21/11
Debator: Paulo Stoberl

The ESG Trend and the
Agricultural Commodities Market

Date: 23/11
Speaker: Rafaela Parra

REVIEW, RESILIATION AND
DISSOLUTION OF CIVILAND
CONSUMPTION CONTRACTS: potential
impacts of the covid-19 pandemic.

Speaker: Paulo Nalin

Published Books

The New Frontiers of
Contract Law Private
Contracts and Human
Rights

Coordinators:
Paulo Nalin and
Lygia Maria Copi
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Featured book of 2020:
Agribusiness,
Sustainability and
the 2030 Agenda

Author:
Rafaela Parra

Dowload the e-book

NALIN, PAULO; BARSAGLIA PIMENTEL, MARIANA; OTTOBONI
PAVAN, VICTOR. Interpretation, integration, and rebalancing
of contracts in times of pandemic: analysis of the changes
promoted by Law No. 13.874/2019 considering constitutional
legality. REVISTA BRASILEIRA DE DIREITO CIVIL, v. 25, p. 329-
352,2020.

PIMENTEL, Mariana Barsaglia ; NALIN, P. R. R. . Existential
provisions in the prenuptial agreement: are there limits to the
exercise of private autonomy? In: Felipe Peixoto Braga Neto;
Michael César Silva. (Org.). Private law and contemporaneity:
challenges and perspectives of the private law of century. XXI.
Ted. Indaiatuba: Foco, 2020, v. 3, p. 285-294.

NALIN, P. R. R.;; NOGAROLI, Rafaella. Robot-assisted surgeries
and diagnostic analysis with artificial intelligence: new
challenges regarding contractual principles and equating
medical civil liability. In: Marcos Ehrhardt Junior; Marcos
Catalan; Pablo Malheiros. (Org.). Civil law and technology. 1ed.
Belo Horizonte: Forum, 2020, v. 1, p. 649-672.

NALIN, PAULO; BARSAGLIA PIMENTEL, MARIANA. The contract
between human rights and economic freedoms. In: Paulo
Nalin; Lygia Maria Copi. (Org.). The new frontiers of contract
law: private contracts and human rights. 1ed. Belo Horizonte:
Forum, 2021, v. 1, p. 13-30.

NALIN, P. R. R.; NOGAROLI, Rafaella. Perspectives on ethics
and liability in the context of intelligent healthcare robots.
In:Aline Franca Campos; Luciana Fernandes Berlini. (Org.).
Contemporary issues of civil liability. led. Belo Horizonte:
D’Placido, 2020, v. 1, p. 61-94.
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campaigns

In 2020, we held our first
Workshops in our office. Thus, it
was possible to debate themes
that are developed within the
reality not only of the company,
but also of our employees.

Workshops

RESPONSABILIDADE SOCIAL

Date: 07/02
Economy and Financial Market
Guest: Adeodato Volpi Neto

Date: 13/06

How does women's health affect the
work environment?

Guest: Ms. Rebeca Gerhardt

Date: 10/06
Communicate Workshop
Guest: Marina Délivera

Date: 29/06

The importance of diversity in the
work environment

Guests: Rafaela Parra, Frederico
Pinheiros, Laura Mattar
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Date: 23/07

Success in Law: What Skills Does the
Modern Lawyer Need to Develop?
Guest: Valdemiro Kreusch Janior

Date: 18/08

The importance of mental and
emotional health in the midst of
the pandemic

Guest: Ms. Luana Harada

Date: 21/09
Planning a productive routine
Guest: Cristiane Brandao

We believe that it is possible to build a more solidary and, above all, egalitarian society. For this
reason, we partner with institutions committed to social inclusion, and we are always willing
to disseminate culture, education, and well-being, strengthening projects that benefit local
communities and fostering actions, inside and outside our office. .

Some initiatives that took place in 2020:

Our employees wore the
color of the movement in

support of the campaign.

SER+1 Project -
Collection of toys and
candy for the project.
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We are aware of the unquestionable
importance of teachers in the educational
field. And, therefore, it is more than needed,

it is our duty to speak of our teachers. Araiz
has a team that also dedicates its time
to teaching:

Gabriel Placha - Bachelor of Law by Faculdade
de Direito de Curitiba Post-Graduate Degree
in Tax Law at the same institution. Master by
PUCPR. He teaches in the Law course at FAE,
at undergraduate and graduate levels. Since
then, he has taught Civil Procedure, Adminis-
trative Law, Economic Law and Tax Practice,
but it was in Tax Law that he continued his
teaching. He is a visiting professor in gradu-
ate courses at PUCPR, UniCuritiba and ESMAFE/PR, in subjects
related to Tax Law and Agribusiness. He recently joined the fac-
ulty of the graduate course in Agribusiness Law at IDCC, coordi-
nated by Partner Rafaela Parra.

“l understand that teaching goes beyond being a profession.
It is a vocation, given the importance, which is not restricted
to academics, that the teacher plays in the training of stu-
dents, also making a difference and arousing interest in Law.
This requires a lot of discipline from the professor, so that it
is possible to transmit not only quality technical knowledge,
but also to stimulate critical sense and logical reasoning of
those who will work in the legal field. That's my motivation!”
- says Placha.

Rafaela Parra - Bachelor of Law by Universi-
dade Norte do Parana. Master in Business Law
by Universidade Estadual de Londrina, UEL.
MBA in Agribusiness by Universidade de Sao
Paulo, Escola Superior de Agricultura Luiz de
Queiroz, USP/ESALQ. MBA in Strategic Business
Management by Instituto Superior de Admin-
istracao e Economia, Fundacao Getulio Vargas
(ISAE FQV).
Postgraduate in Applied Law by Escola da Magistratura do
Parand, EMAP. She is currently coordinator of the graduate
course in Agribusiness Law at IDCC and professor of graduate
courses in Law and Agribusiness at IBDA and FMP.

“You don't find teaching, it finds you. The passion for writing
and for words ended up connecting me to people. Sharing
knowledge makes me smarter, happier and more fulfilled,”

- confesses Parra.
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Paulo Stoberl - Bachelor of Law by UniCuritiba. Postgraduate degree in Tax Law
from PUCPR. Master's in social Economic Law by same institution. Doctor in Po-
litical Science by Universidade Federal do Parand. He also had the opportuni-
ty to do a Doctoral Stay at the University of Heildelberg (Max Weber Institute
of Sociology). He is currently a professor of the master’s degree in Cooperative
Management (PPGCOOP) and of the Business Law degree at the PUC/PR School
of Business. He has also been a visiting professor at ABDConst since 2013, and
an instructor and speaker working at SESCOOP/PR, in the area of cooperativism
and Cooperative Law.

“Study and research are fundamental to practice, as for the defense and development of the co-
operative movement it is necessary to know the architecture of the cooperative society to apply
it well. Many mistakes happen by not applying the Cooperative Law institutes, thus harming the
cooperative and the cooperative members, therefore lawyers who have expertise in the matter
are essential for the presentation of theses before the Judiciary to build case law compatible with
characteristics of the cooperative” - highlights Paulo.

Bernardo Vianna - Mas-
ter's student in Agribusi-
ness at the Federal Uni-
versidade Federal de Santa
Maria, a UFSM. Specialized
in National and Interna-
tional Environmental Law
by Universidade Federal do
Rio Grande do Sul (UFRGS).
He is a professor in the
graduate course in Agrar-
ian and Agribusiness Law
at the Fundacao Escola Su-
perior do Ministério Publico
(FEMPAR).

“My dedication to scientif-
ic production and teach-
ing comes from social ob-
servations experienced in
the daily practice of law.”
- highlights Vianna

Fernando Breda - Bache-
lor of Law by PUC/PR. He
holds a master's degree in
Economic and Social Law
from the same institution.
He is currently a professor
at FAE Law Experience. He
was also part of the facul-
ty at UniCuritiba from 2006
to 2012 and at Universidade
Positivo from 2012 to 2020.

“Teaching is a vocation
that, through much sacri-
fice and dedication, was
an instrument for the re-
alization of many dreams
and satisfactions.” -high-
lights Breda.

Paulo Nalin - After gradu-
ating as a Bachelor of Law
from Law School at Univer-
sidade Federal do Paran3,
partner Paulo Nalin took a
master's degree in Private
Law at the same institution.
He started his doctorate in
Social Relations Law, also
at UFPR. Afterwards, he
entered the post-doctor-
ate program in Internation-
al Contracts at Juristische
Fakultat Basel (Faculty of
Law, University of Basel,
Switzerland).

“Being a teacher is in my
DNA, it's my social role!”
- highlights Nalin.

41



Improvements




4y

“In 2020, the mobility capacity
of the entire office (and its
infrastructure) was put to the
test, in a way never imagined.
For over 10 years, the firm, ina
pioneering way, chose to use
virtual files, that is, there are no
huge rooms with case files in
Arauz", says Rodrigo.

For Flavio, the year 2020, despite the chal-
lenge caused by the Covid-19 pandemic, was
also marked by innovation and opportunities
at the office.

‘I don't know if luck or divine intervention, but
a few days before the pandemic forced social
distance and implemented home office as a
rule, we were sure that we had the best ap-
paratus for the virtual and remote world, but
the pandemic was definitely a great field test,
that it was!" he believes.

As part of this plan, Aratz implemented a new
Intranet, a more practical system. In addition,
it allows the execution of actions through an-
other platform, Microsoft TEAMS

- a hub for chat, conversations, video calls,
with the ability to integrate links and other
applications, and which allows information
to be shared in a more agile way. And, for its
use, users need nothing more than an internet
connection - without the need for the local of-
fice network.

“Days before the start of the pandemic, by luck
or divine intervention of the God of schedules,
we were able to implement a robust manage-
ment system for the office's operation (Es-
paider). We did not have any mismatch that
could generate operational risk. The numbers
are impressive and reason for a lot of pride.
Allthe employees, over 190 of them, were able
to work from their homes and carry out their
routine tasks with the greatest operational
safety,” says Flavio.

Espaider was a safer operating alternative for
data processing and storage implemented by
the office. A set of actions as part of the ef-

forts to ensure the necessary protection and,
considering the unusual moment we were in,
this conversion, which was already underway,
ended up facilitating and ensuring the suc-
cessful operation of the office.

“As a result of the social distancing measures
during the pandemic, we practically had to de-
termine overnight, that the entire office would
be moved to a home office regime, something
that had not even been rehearsed before. And
the result could not have been more positive.
We were able to convert the entire work struc-
ture to being 100% home office in less than 24
hours,” highlights Milla.

The call center operation - active in credit
recovery services — was also transferred to
the teleworking modality, thanks to the for-
mat via volP (Voice over Internet Protocol) - a
telephone system that allows the call trans-
fer over the internet , meaning it only needs a
connection to work.

“It was the year we started

the automatic petition project.
Many lawyers already use
repositories that streamline the
time spent writing documents by
more than 58%, this means that
automatic petitioning is a reality
in our structure.

We apply artificial intelligence
in the filings before several
systems of Courts, reaching,
simultaneously, more than 1,900
filings in one day.

We apply artificial intelligence
to publication releases and
resulting commitments.

In 2021, we will continue

to onboard the very best in
technology so that it can be an
ally to the brilliant lawyers we
have,” , says Flavio"

For Rodrigo, the unusual operation served as
a stimulus for telephony to be restructured
within the office, and, with that, there is a
100% migration to the VolP system in 2021.

“This will allow the employee to have their ex-
tension installed directly on their notebook,
being able to answer calls directed to their
extension from anywhere, through their note-
book, as long as they are connected to the in-
ternet. This will give us much more mobility
and will make the infrastructure for service
and executing work practically independent
from a specific physical address,” he highlights.

The General Data Protection Law came
into force in 2020. With the amendment to
the Law, which aims to protect consumers
from having their data collected and used
without consent, the main agenda became
transparency, accountability, and respon-
sibility on the part of companies. With the
LGPD in place, the offices saw the need to
adapt to ensure the safety of their custom-
ers and partners.

To comply with the requirements of the
Law, Araliz sought a specialized company
to develop an action plan and meet the re-
quirements of the legislation.

“The office is undergo-
ing adaptation to the
LGPD, having mapped
the personal data flow,
reviewed its policies
and contracts, trained
employees, in addition
to having implemented
measures related to in-
formation security and data privacy.

Personal data treatment is a measure in
constant evolution and does not end with
its adequacy, as it involves the mainte-
nance of improvements and awareness
of employees, customers and service pro-
viders, as well as continuous monitoring.”
Explains Danielle Martins.

To prevent virtual attacks to the Araliz Ad-
vogados' database, the office has estab-
lished some information security practic-
es, equipment and devices used have data
encryption (VeraCrypt), more complex
password changes, cloud information,
control to ensure recovery information, a
disaster plan, protection against.




46

Preventive legal
protection for credit
is a fundamental
factor for the success
of agricultural
financing operations.
For this reason, the
structuring of these
transactions must be
done with expertise
to reduce risks and
optimize the desired
results.
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Agribusiness is nothing less than the driving force
behind the Brazilian economy, responsible for pro-
jecting the country among the great world powers.

The legal and business analysis is based on the
premise of an existing connection between law
and economic activity. The correlation between
Law and other sciences, by the way, was founded
on the concepts of the discipline of Law and Eco-
nomics, widely disseminated in American and Eu-
ropean universities, which established the inter-
face between Law and Economics.

We are talking about the post-modern view of
Law, where legal systems are polarized to govern
specific segments of a complex, multifaceted so-
ciety.

In agribusiness, legal practitioners have sought
to understand economic structures and business
processes and, from a multidisciplinary perspec-
tive, have been producing important solutions ca-
pable of contributing to the main scope of modern
agricultural activity: sustainable socioeconomic
development.

In this sense, private law, without a doubt, has
been the main vehicle for promoting this new dis-
cipline, which already gained important recog-
nition and acceptance by the legal and business
community.

A practical example of this scientific evolution
speaks exactly to the current configuration of
the private agribusiness financing system, and
for a better understanding of the emergence of
this phenomenon, it is worth briefly reviewing the
lines of history.

Let's recall that the oil crisis began in the 1980s,
which together with high inflation, led to a re-
duction in government incentives to the primary
sector. In the 1990s, the Collor period, the country
faced a serious institutional crisis. At that time,

By Bernardo Vianna

the misrepresentation of public incentive policies-
for national agriculture began, which since then
has never been able to meet the sector's needs,
especially in terms of minimum prices, ruralinsur-
ance, and credit.

Given this, a weakened scenario appeared from
the point of view of stimulating primary activity,
which without incentives would not have devel-
oped the agro-industrial chain as a whole. The
scarcity of public rural credit forced economic
agents supplying rural activities in Brazil, notably
suppliers of agricultural inputs and machinery, to
seek mechanisms for the continuity of operations
and business. The wheel needed to keep turning.

In this context, the Rural Product Certificate (CPR)
was instituted in 1994 by Law No. 8.929, amended
in 2001 by Law No. 10.200, which introduced the
possibility of financial settling the CPR and, re-
cently, amended by law 13,986 of 2020, which fur-
ther modernized the institute.

The CPR, as well described by the eminent Minis-
ter Luis Felipe Salomao in the recent Special Ap-
peal No. 1.327.643 - RS, decision issued on May 21,
2019, “[...] is a basic instrument of agribusiness fi-
nancing, a fund-raising facilitator. [...]"

Actually, the Rural Product Certificate is more
than that. The CPR is the standard that very well
represents the essence of Agribusiness Law, as it
was created and improved essentially by the pri-
vate market, which, guided by specialized law, can
raise the institute to the level of doctrinal and case
law maturity that is currently the main instrument
to promote Brazilian agricultural production.

In a final note, therefore, it would not be an exag-
geration to say that, in part, we owe CPR our glori-
ous status as the world's breadbasket.
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By Danielle Dalledone and Rodrigo Borba

In 2020, the taxpayer suffered important defeats
in the tax area in Federal Supreme Court - STF
judgments, such as Topic 490 (Tax War - the re-
versal of ICMS by the State of destination does
not violate the principle of non-cumulativeness);
Topic 846 (constitutional fine of 10% of the FGTS
[Guarantee Fund for Length of Service] on unfair
dismissals); ARE [extraordinary interlocutory ap-
peal] n° 1.260.750 (incidence of social security
contribution on overtime and night hours, work
with health risks, dangerous work and transfer);
Topic 906 (constitutional double incidence of IPI
(tax on industrialized products) on the resale of
imported goods); ADI's (direct action of unconsti-
tutionality) 1,945/5,659 (incidence of ICMS [State
goods and service taxes] on software operations);
among others.

In 2021, the expectation is of even greater chal-
lenges for the taxpayer, considering that the judg-
ment of the motion for clarification filed by the
Federal Government is awaited in the process
that decided to exclude ICMS from the PIS [Social
Integration Program] and COFINS [Contribution
to Social Security Financing] calculation basis, as
well as the applicability of the differential in rates
to companies opting for the Simples Nacional
(tax regime, National Simple in English), ICMS on
amounts of electricity bills, regulation of pesticide
products and the vote on the Tax Reform, stagnant
in the face of the advent of the COVID-19 Pandemic.

In the administrative area, the year 2021 started
with good news for the taxpayer. On 01/18/2021,
a decision by the 7th SRRF (Internal Revenue Re-
gional Superintendence - RJ/ES) was published
recognizing the right to PIS and COFINS credit on
amounts paid to employees as transportation
vouchers by industries and service providers in
general. The decision applied the understand-
ing signed by the Superior Court of Justice - STJ
on the concept of “input” (Resp [Special Appeal]
1.221.170/PR), which must be measured by the cri-
teria of essentiality and relevance, which includes
the expenses incurred by companies required by
law, in the case of transportation vouchers (Law
n° 7.418/1985).

Remember that the right to such credits was
only guaranteed in favor of companies providing

cleaning, conservation, and maintenance services
(art. 3, inc. X, of Law No. 10.833/2003), which also
violates the principle of equal protection of laws.

Therefore, the right to appropriate credits for
transportation vouchers paid to employees by in-
dustries and service providers in general - provid-
ed they are, of course, opting for or obligated to
Taxable Income - is now recognized by the trea-
sury agency.

It just so happens that other PIS and COFINS cred-
its, guaranteed by the same art. 3rd, item X, of Law
No. 10.833/2003), as meal/food vouchers contin-
ue to be guaranteed only to companies providing
cleaning, conservation and maintenance services,
although the situation is very similar to that of
transport vouchers when provided for in the Col-
lective Work Conventions - CCT since, in this case,
the company is obliged to pay under art. 611-A of
the CLT (Consolidation of Labor Laws), which gave
the CCT precedence over the Law itself.

Therefore, this matter should be seen frequently
after the Federal Revenue's judgment.

In another decision not yet published, the Superi-
or Chamber of Tax Appeals - CSRF, the last federal
administrative instance, recognized the right of a
Cooperative Society to not add the funding costs
(financial expenses) of the financial investments
in the calculation of the Taxable Income, only tax-
ing the positive result (income minus expenses).
According to the appelate decision, the tax au-
thorities cannot tax financial income without al-
lowing deductions. The deciding vote was grant-
ed by Councilor Fernando Brasil de Oliveira Pinto,
representative of the Treasury, who voted in favor
of the cooperative arguing, correctly, that if all fi-
nancial income was taxed, the expenses should
follow the same path: “If | taxed all financial in-
come, | should deduct all financial expenses as
well," he concluded.

Aralz Advogados' tax team is attentive to all im-
portant decisions capable of reducing the tax bur-
den that weighs on Brazilian business and hinders
the economic growth and development of our
country.

In a context in which administrative reforms bor-
deronmererhetoric,viasterile political discourses
aimed at modernizing the national market, focus-
ing on free enterprise, reducing bureaucracy of the
public machine (government infrastructure), and
promoting economic and social development, few
initiatives were as forceful as the advent of Law
No. 13.874/2019, which “establishes the Declara-
tion of Rights of Economic Freedom; establishes
free market guarantees,” among other provisions.

In art. 1 of the aforementioned law, upon institut-
ing the Declaration of Rights of Economic Free-
dom, paragraph 2 is substantive in guaranteeing
a favorable interpretation of economic freedom,
including in relation to the rules of public order
on private activities. This shows the prevalence
of economic interest in facing doubts or inaccu-
racies in legal and regulatory standards, regard-
less of the abusive and irrational exercise of State
Power, as, in fact, articles 20 and 21 of the Law of
Introduction to the Rules of Brazilian Law - LINDB
already did. It is not, therefore, about allowing
economic freedom to overlap with the current le-
gal system, but to ensure that the State does not
place its control and coercion instruments at the
disservice of national development itself, making
it difficult to issue permits, licenses, in addition to
applying sanctions for poor reasons and without
any practical benefit to society.

No wonder, the successive art. 4th outlines a se-
ries of guarantees to free enterprise, preventing
abuse of regulatory power, prohibiting the State
to, in an outstanding and illustrative way:

“(..) NI - require technical speci-
fication that is not necessary to
achieve the desired end; IV - write
statements that prevent or delay
innovation and the adoption of new
technologies, processes or business
models, except in situations con-
sidered by regulation as high risk; V
- increase transaction costs without
demonstration of benefits; VI - cre-
ate artificial or compulsory demand
for a product, service or professional
activity, including the use of notary
offices, registries or registration; (...)"

Although this list is not exhaustive, admitting oth-
er hypotheses that are in harmony with the spir-
it of the law, the objective description of limits to
state activity is very important in the regulatory
treatment of the countless activities carried out
by private entities, under the scrutiny of the State.
This is because, although the LINDB already has
provisions for the interpretative handling of regu-
latory challenges (from the provisions introduced
by Law No. 13.655/2018), especially Articles 20
and 21, it does so with a high degree of subjectivity
and range, which is a pragmatic challenge to the
resolution of imminent problems.

Undoubtedly, Law No. 13.874/2019 represents an
important milestone for the desire of free enter-
prise, which gains new and more objective con-
tours, asking the State for its mission to develop
regulatory activity as a guarantor of national de-
velopment, excluding the use of archaic and abu-
sive control and coercion methods, completely
dissonant from the urgency of better competitive-
ness in Brazilin the internal and external scenarios.
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ITH

It is a mechanism
that seeks to pre-
vent products

with a high carbon
footprint from en-
tering Europe.

Rodrigues

53



54

It is not an easy task, given
the extension of the area
(half of the Brazilian territo-
ry) and the difficult access,
but it is essential to solve
this once and for all. Once
the law is complied with, it
will be necessary to commu-
nicate this exhaustively, to
eliminate the “excuse” used
by governments or compet-
itors that Brazilian soy, for
example, comes from illegal
deforestation. And the third
step will be a broad diplo-
matic action in search of bi-
lateral and/or multilateral
agreements, as announced
in 2019 between the Euro-
pean Union and Mercosur,
which guarantee new mar-
kets for our products.

- What is the behav-
ior of Agribusiness
in the face of the
economic crises and
the impacts caused
by the Covid-19 pan-
demic?

The pandemic had two im-
portant consequences in
terms of global agriculture.
The first is the recognition
that rural activity has not
stopped, while all other
sectors have suffered dra-
matic interruptions, with
consequent unemployment,
business bankruptcy and in-
creased poverty. Anditdidn't
stop because it can't stop.
Field work is determined
by nature. There is a right
time to plant, to cultivate,
to harvest, to distribute, to
prepare the soil for planting
again. It's a permanent cy-
cle. And that's why there's
no food shortage. The field

never stops.
This recognition
brought chang-
es in public pol-
icies in several
countries, with a
neo-protection-
ism represented
by a ban on the
export of sur-
pluses in some,
orbya

ban onimports in others. Ev-
erything is stillin its infancy,
but governments are clearly
concerned with guarantee-
ing supplies to their popula-
tions. And this is the second
major consequence of the
pandemic: rebirth of the con-
cept of food security, so rel-
evant after the World War Il
and that had lostimportance
with the global food abun-
dance. There is no short-
age of offers. Where hunger
persists, it does so due to
the lack of resources that
would allow consumption,
a situation faced by of many
poor people in the world. In
short, the pandemic has lit 2
beacons for the immediate
future of humanity: food se-
curity and sustainability, the
latter represented by the
already addressed issue of
the environment, added to
climate change, water scar-
city, desertification, etc. In
this entire scenario, Brazil-
ian agribusiness gave an ex-
traordinary demonstration
of competence and compet-
itiveness. Basil was one of
the few countries that in-
creased its exports. In 2020,
we exported 100.81 billion
dollars from agribusiness,
with a trade balance of 87.76
billion dollars, the highest in
the world. This was large-
ly due to the growth in de-

mand determined
in general by the
pandemic and by
China due to spe-
cific  problems,
and was also due
to the apprecia-
tion of the dollar
against the real,
which added to
the increase in

dollar prices on
global exchanges. All these
situations stimulated ex-
ports and generated extra
income for Brazilian produc-
ers who had already done
their part by harvesting yet
another record grain crop
amid the pandemic.

- What are the projec-
tions for 2021 and the
economic  analysis
based on the results
generated by Agri-
business in 20207?

The good results of 2020 al-
lowed an even larger area
of grains to be harvested in
2021. The size of the harvest
will depend on the behavior of
the weather, which has been
worse than in the previous
season: the rains were de-
layed, delaying the planting
of the main commodities, and
reducing the time available
for planting the second crop,
or winter crop, represented
mainly by corn and wheat. On
the other hand, drought and
very high temperatures in
October/November 2020 af-
fected future harvests of the
main permanent or semi-per-
manent crops in 2021, such
as sugarcane, coffee and or-
anges, whose productions
will probably be lower than

in the previous year . Prices,
although above the histori-
cal average in Chicago, will
depend on two main factors:
the exchange rate and trade
relations between the United
States and China. Exchange
is always an uncertainty. The
crop planted in October/De-
cember 2020 had high costs,
at an exchange rate of around
BRL 5.30 per dollar. If, in the
next harvest, the dollar is be-
low that, there will be an ex-
change rate “mismatch” that
could bring down prices in
reais, harming the producer,
which would be exactly the
opposite of what happened
in the last harvest. And Joe
Biden’s new administration in
the US has not yet made clear
what his relationship with
China would be. But since he
has a more multilateralist
posture than his predeces-
sor, he will return to the Paris
Agreement (resuming a much
more robust environmental
policy), and resume commit-
ments with the WTO and the
WHO, so that the so called
“trade war” with China gains
flexibility, which could impact
our exports. To remember this
importance, it is enough to
mention that of the total ex-
ported in 2020, 34% went to
China, our biggest market.

In summary, the
prospects for
Agribusiness in
2021 will depend

on 3 elements:
climate, exchange
rate and China.

- Is it possible that
Brazil will have the
capacity to attract
more international
investments in its
economic and agri-
business activities
in 20217

Attracting investments will
depend on some political
and economic factors. First,
we need the celebrated Re-
forms that have been long
in the making, despite recur-
ring promises in their favor.
The first to be carried out
should be the State Reform,
defining its size and, there-
fore, its maintenance cost,
which is currently very high
when compared to developed
countries. It is necessary to
downsize the government's
infrastructure, which is cur-
rently very expensive and
incompatible with the coun-
try’'s income (GDP). Secondly,
the Tax Reform to be estab-
lished in the same direction:
less burden for the taxpayer
and greater collection, al-
ways with a view to fiscal
balance. It will also be imper-
ative to enforce (and improve
over time) essential laws that
guarantee legal certainty and
results for investors, such
as labor law, public-private
partnerships, social security,
and the aforementioned en-
vironmental legislation. On
specific issues, the issue of
land purchase by foreigners,
so surrounded by mistrust
and fears about national sov-
ereignty, must be resolved.
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Other promises
such as privatiza-
tion and economic
liberalization are

stimulating fac-
tors for interna-
tional and nation-
al investors

Economic stability is fun-
damental and depends in
part on political stability,
with an efficient control of
inflation, interest, and ex-
change rates, fighting cor-
ruption and illegalities, pub-
lic spending, and others. We
have the conditions for all
this to happen. But it's not
enough: it's essential that
they happen, so that we
don't once again miss the
train of history that is arriv-
ing at the TODAY station.
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Vision 2021

The future is agro and Brazil is

the protagonist. What do we
need to control this wealth?
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In 1957, John Davys and Ray
Goldberg had already de-
noted the elements of agri-
business’ evolution linked
to technology and chain
integration. In 2018, the
National Confederation of
Agriculture published that
“the future is agro” and
proposed a State policy for
Brazilian agribusiness.

A study carried out by Em-
brapa exposes the capacity
of Brazilian agribusiness to
feed more than 800 million
people around the globe.
That number represents
more than 10% of the cur-
rent world population. The
creation of the Brazilian Ag-
ricultural Research Corpo-
ration, linked to the Ministry
of Agriculture, Livestock and
Supply - MAPA, in the 1970s,
was an important milestone
in the development and
technological improvement
of Brazilian agribusiness,
which today occupies the
first position in production
and export of the most im-
portant agricultural com-
modities.

The transformation in the
country was progressive.
From the 1990s onwards, the
term was incorporated into
the market, and the study
of agribusiness systems, in
a network and as an agri-
food chain, which began to
privilege the analysis of the
interrelationships between
the various agents through
the economy of transaction
costs, and was highlighted in
the conceptual approach of
Professors Decio Zylbersz-
tajn and Elizabeth Farina.

Already considered a “su-
perpower” by the United

States Department of Ag-
riculture - USDA, Brazilian
agribusiness is responsible
for boosting Brazil's econ-
omy and reached a 26.6%
share of the GDP in 2020,
even in an atypicalyear, with
a public health crisis.

It is necessary to
understand the
structural chain,
under the prism
of sustainability
vs globalization.
Thus, the first es-
sential pointis to
link our public and
private policies to
the global effects
of the cooperation
vs. competition
binomial.

Second point, it is necessary
to understand the context
of the crisis that the Plan-
et is experiencing. It is quite
true that global capitalism
was better regulated after
another crisis, the 2008 fi-
nancial crisis. Therefore, the
post-coronavirus era may
mean a resumption with
room for a prediction of more
solid and efficient econo-
mies, that are less unequal
and more sustainable. Soci-

ety's demand (of more than 7
billion people) is growing ev-
ery day. While Zygmunt Bau-
man believes that this new
consumer stance is a dis-
ease of capitalism, Jeremy
Seabrook sees in it the very
health and robustness of the
system. Human relations,
Law, and countless interpre-
tations, that's wonderful. No
wonder political philosopher
Hannah Arendt observed, in
one of her works, that the
human being, despite com-
ing from nowhere, arrives
well equipped to deal with
what comes at it and to take
part in the world's game.

This is how Brazilian agri-
business is: Adaptive That is
why our “tropical technolo-
gy"isamodelforsustainable
productivity, simply analyze
the numbers of agribusiness
in Brazil. We went from 20
billion dollars exported in
2000 to 100 billion dollars
in 2020, which means a 48%
share of Brazilian exports
according to MAPA data. The
five main export sectors of
agribusiness were: meat
(20.6%); cereals, flours, and
preparations (14.3%); sug-
ar-alcohol complex (13.7%);
forest products (12.6%); and
fibers and textile products
(8.2%). Over 50% of exports
were destined for China, the
European Union, and the
United States. All this keep-
ing more than 66% of the
national territory preserved
in native forests.

Let's not forget the numbers
of Agricultural Cooperativ-
ism, a great asset of Brazil-
ian agribusiness, which adds
value to production within
the country through the in-
dustrialization processes

and standardization of com-
modities, whether for inter-
nal supply or international
destination. Today, there are
1,223 agricultural coopera-
tives in Brazil, with an accu-
mulated turnover of 110 bil-
lion reais in 2020, exporting
to more than 150 countries
around the world.

This is Brazilian agribusi-
ness: synonymous with food
security. The sector, which,
according to the OECD Pro-
jection, should increase its
food production by 41% by
the 2026/2027 period, also
has commitments assumed
in the field of environmen-
tal preservation, through the
Paris Agreement, for exam-
ple.

There is a great movement
in the market to meet the
ESG criteria (Environment,
Social and Governance), in a
cascade effect, pushed by a
competitive adaptation and
imposition of the countries
that purchase agricultural
commodities. Some are ille-
gal requirements; others are
recognized as trade barriers.

Sustainability, today's
watchword. Social, eco-
nomic, and environmental
balance in vogue. There is a
strong and sovereign State
in Brazil, a Federal Consti-
tution that lists food supply
and the promotion of agri-
cultural production as a fun-
damental precept in its art.
23, item VIILI.

The need for resources,
whether public or private,
grows. It is also possible to
see the modernization of
the sector regarding legal
incentives. There are many
regulations issued in 2020,
in addition to the projects
that are being processed in
the National Congress with
the aim of reducing bureau-
cracy in the sector and en-
abling tools that can carry
out activities in a sustain-
able manner. And thereitis,

the key point for the control
of agribusiness wealth.
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The agribusiness agenda is
gigantic. And the law? Itis up
to the Law to subsidize Bra-
zilian agribusiness so that it
operates to generate wealth
for its people, through jobs
and, mainly, food on the ta-
ble. Only the Law can bring
legal security to relations
and to the investment en-
vironment that the sector
needs to assume its leading
role in the world.

By Rafaela Parra, partner,
and head of the Environ-
mental Law department.
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Our fields of work

. Customs, Import and Export
. Agrarian and Environmental
. Audit / Due Diligence
BRANCH
. Banking and Finance
. Civil
. Commercial
. Consumer
. Contracts
. AGRIBUSINESS
. Cooperative Law
. International law
. Regulatory and Administrative Law
. Mergers and acquisitions
. Real Estate
v
. Mediation and Arbitration
COOPERATIVISM
. Judicial Recovery
. Restructuring
. Insurance
. Corporate
. Agribusiness Credit Securities
. Labor and Social Security
. Tax
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